How Anyfin

strategically

prepares for future

growth with Bob

Headquarters

Stockholm

People also working from

Berlin and Norway

Industry

Fintech

Employees

150

Days

A 30-day implementation enabled
Anyfin to focus on their people

saved

Anyfin’s people saves hours using Bob
to set up recurring tasks for processes
like preboarding and onboarding.

Resources saved

Anyfin has a lean people team and
don’t have the resources to dedicate
to managing an HRIS. They don’t
need it as Bob is so intuitive.

“I want to be proactive
and implement Bob while

we’re still an SMB.”

Chief People Officer,
Anyfin

“Even if we didn’t need the HR system at the moment,
| bought it because | knew we would need it in one or
two years. | wanted the organization to get used to

it before we reach a point where it’s already too late
and would require a complex change management
process instead.”

Amanda Edwall | Chief People Officer, Anyfin

Within a few days of launching Bob,
people started:

v/ Filling out their profiles
v/ Exploring the Org Chart
v/

Posting Shoutouts recognizing their peers’ achievements

Favorite Bob
features

Integrations

Google Suite

8»/ Onboarding

|b Core HR

i Talent

Teamtailor Slack

Hi Bob



